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The revised Form 990
- Effective for calendar year ending December 31, 2008 – to be filed in 

2009

- Contains substantial changes

• Core section and 15 schedules – not all applicable to everyone
• More information and data – especially relating to compliance and reporting 

by the organization and governance body
• Requires input and review by governance body

Overview of Revised Form 990Overview of Revised Form 990
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Phase-in filing requirements for smaller organizations

Will not have to file revised Form 990 if the following are 
applicable: 

Tax year:                    If gross receipts are:           Assets are:
2008 > $25,000 and < $1 million   < $2.5 million
2009 > $25,000 and < $500,000 < $1.25 million
2010 and later     > $50,000 and < $200,000 < $500,000

Overview of Revised Form 990Overview of Revised Form 990
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Our goals
– Provide information on the most significant changes and reporting 

requirements to the revised Form 990
– Help recognize the additional information required of an organization and 

governance body
– Obtain knowledge and understanding of the changes to the revised Form 

990 that impact your organization
– Provide helpful suggestions and recommendations 

Overview of Revised Form 990
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A presentation on the new IRS 990 reporting requirements

Revised Form 990Revised Form 990Revised Form 990
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990 Changes990 Changes

Pamela Sawin
Audit Principal
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After a period of significant proposed revisions to the Form 990, 
as well as a period of input and feedback from the public, the 
nonprofit community and the various states, the IRS released the
new 2008 Form 990 in December 2007
– Changes are substantial

– Designed to underscore the principles of

• Enhancing transparency
• Promoting tax compliance and
• Minimizing the burden on the filing organization

The 2008 Form 990 requires organizations to provide greater 
breadth and depth of detail about their operations

990 Changes990 Changes
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Why the change?
– We operate in an environment conducive to dramatic change, due in part to

• Recent congressional scrutiny of tax exempt organization
• A tax exempt sector that is growing steadily
• A widening federal budget gap
• Media coverage of alleged charitable sector abuses
• Technological developments around electronic filing and data mining

990 Changes990 Changes
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The new Form 990 is a public document
– The IRS will not be alone in scrutinizing the information provided

– Recent corporate scandals have made the public wary of corporate
activities

– State attorneys and public watchdog groups may be interested in the 
disclosures, especially in the following areas:

• Management
• Governance and
• Compensation reporting

990 Changes990 Changes
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Scandal at the Smithsonian 

Top official resigns after coming under fire for
– Inappropriate expenditures
– Lavish personal spending
– Disregard for Smithsonian rules

ScandalsScandals
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American Red Cross Troubles

10 Red Cross CEOs in 12 years; Resignations abound
– Sex scandal 
– Hurricanes Katrina and Rita – responded too slowly, seemed  

disorganized, failed to assist
– 9/11 – collected nearly $1 billion in the name of victim relief but used    

some of the money for other Red Cross Needs

ScandalsScandals
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United Way

Some locations did not follow ethical procedures
Donations
– Options are misleading
– Misused
Double dipping to fund overhead costs

ScandalsScandals
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What to keep in mind
– You will be reporting to a wider audience

Opportunities to
– Paint a picture

• Take the opportunity to provide more in-depth information to the public 
(and to the IRS)

• Use the narrative response sections to tell the organization’s story and 
highlight the positive attributes and efforts of the organization

990 Changes990 Changes
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Board Composition Board Composition 
Governance & ManagementGovernance & Management

Endowment FundsEndowment Funds

Martha Hultzman
Audit Senior Manager
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Questions about the organization’s board moved to the forefront 
of the new Form 990
– Number of voting members of the governing body
– Number of independent voting members of the governing body

Independent voting members must meet all of the following:
– Not compensated by the organization as an officer or other employee of 

the organization
– Not receive more than $10,000 in compensation, as an independent

contractor, from the organization or related organization

• Reimbursement of expenses or reasonable compensation for services 
provided in the capacity as a member of the governing body are allowed

Composition of BoardComposition of Board
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Independent voting members must meet all of the following:

– Not otherwise receive, directly or indirectly, material (> = $50,000) 
financial benefits from the organization or from a related organization

– Not have a family member that received compensation or other material 
financial benefits from the organization or a related organization 

• Family member is defined as spouse, ancestors, brothers and sisters 
(whether whole or half blood), children (whether natural or adopted), 
grandchildren, and spouses of brothers, sisters, children, and grandchildren 

Composition of BoardComposition of Board
(continued)(continued)
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Supplemental checklist regarding Governance, Management and 
Disclosure 

Organization must attach a description of the circumstances, 
process or changes if one of the following questions is answered
yes:

– Did any officer, director, or key employee have a family or business 
relationship with any other officer, director, trustee or key employee? 

– Was control over management duties of the organization delegated? 
– Were significant changes made to the organizational documents? 
– Did the organization become aware of any material diversions of the 

organizations assets? 

Governance & ManagementGovernance & Management
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Attach description if one of the following questions is answered No: 

– Did the organization contemporaneously document the meetings held by:

• The governing body 

• Each committee

Governance & ManagementGovernance & Management
(continued)(continued)
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Questions requiring a response of Yes or No:
– Was a copy of Form 990 provided to the governing body before it was filed?

Attach description of process, if any, used to review the 990 

– Does the organization have:
• Written conflict of interest policy?
• Written whistleblower policy?
• Written document retention and destruction policy?

– Did the process for determining compensation of the organization’s top 
management official and other key employees include :

• A review and approval by independent persons?
• Comparability data?
• Contemporaneous substantiation of the deliberation and decision?

– If yes attach a statement 

Governance & ManagementGovernance & Management
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Report estimated percentage of end of year balances maintained as 
the following:
– Term: income for a specified period of time or until a specified event occurs

– Permanent: provides permanent source of income and principal must be 
invested and kept in tact, only income can be used by the organization

– Quasi or board designated:  functioning as an endowment but started by 
the organization itself from either donor or institutional funds.  Must retain 
intent and purpose as specified by donor or source of original funds

Report a roll-forward of account activity during the year 

Must add a description of the intended use of the organization’s funds

Endowment & QuasiEndowment & Quasi--Endowment FundsEndowment Funds
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SchedulesSchedules

Dennis Eckloff
Tax Manager
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Schedule B – Schedule of Contributions:
– No changes made to current form

– General rule - $5,000 reporting threshold

– Special rule – 2% of total revenues

– Non-cash contributions

Schedule B Schedule B –– Schedule of ContributionsSchedule of Contributions
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Schedule M – Non-Cash Contributions:
– 24 types of property listed – food/cars/boats/art/securities/real estate

– Threshold for reporting - $25,000 aggregate

– Number of contributions

– Information on 3 year holding rule

Schedule M Schedule M –– NonNon--Cash ContributionsCash Contributions
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SchedulesSchedules

Dennis Eckloff
Tax Manager
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Schedule G – Supplemental information regarding fundraising
or gaming activities:
– Aggregate >$15,000 paid for professional fundraising activities on core

form
– Separation of fundraising events and gaming 

(bingo/Texas Hold ‘Em/casino/raffle...gaming=gross income >$15K)  

– Reasonableness of fees paid

– Control of funds

– Questions relevant to state licensing

Schedule G Schedule G –– Supplemental Information Supplemental Information 
Regarding Fundraising or Gaming ActivitiesRegarding Fundraising or Gaming Activities
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Schedule J – Compensation Information:
– Compensation is still reported on core form part VII

– Compensation must be based on calendar year reporting on  W-2 or 
1099-Misc 

– Current officers, directors, trustees and key employees are listed on 
schedule as previously required

Paid over $100,000 – Top 5 current employees and former officers, 
key employees and other highly compensated employees – Part VII 
and Schedule J if former officers, key employee, or highly 
compensated employee

Paid over $10,000 – Former directors and trustees – Part VII & 
Schedule J is required

Schedule J Schedule J –– Compensation InformationCompensation Information



29

• Paid over $150,000 – For anyone on core form Part VII then 
Schedule J is required

• Persons listed in Part VII Section A receiving compensation from
unrelated organizations – Schedule J required

• Questions on taxable fringe benefits – 8 listed on schedule, written 
policies, substantiation policies, methods used to determine 
compensation and board approval

• Eliminated reporting of de minimus fringe benefits and non-taxable
expense reimbursements

Schedule J Schedule J –– Compensation InformationCompensation Information
(continued)(continued)
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Schedule R – Related Organizations & Unrelated Partnerships:

– Part V includes 10 listed transactions

– Reporting threshold of $50,000 per each transaction type per related 
organization

– New reporting of investments in organizations taxable as partnerships
not controlled by the filing organization

Schedule R Schedule R –– Related Organizations & Unrelated PartnershipsRelated Organizations & Unrelated Partnerships
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Next StepsNext Steps

Michael Criscione
Audit Principal
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Ensure proper reporting of all required data and information is included 
in the revised Form 990

Review organization’s present Form 990 and the draft Form 990
– Reconfirm or revise the organization’s mission, purpose, and program activities 

to best showcase the organization
– Determine what new schedules are applicable to the organization 
– Identify responsible individuals to gather information – management

and board level

Review current governance policies and procedures

Next StepsNext Steps
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Evaluate present resources
– Determine the need to alter or expand board to include individuals with 

specific expertise and skills

Assign responsibility for the review of the revised Form 990 by 
governance body

Talk to your LGC&D representative now vs. later 

Next StepsNext Steps
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Questions/Comments?Questions/Comments?
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THANK YOU!THANK YOU!
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Contacts:Contacts:
Michael Criscione – Audit Principal – mcriscione@lgcd.com - ext. 208

Pamela Sawin – Audit Principal – psawin@lgcd.com - ext. 279
Martha Hultzman – Audit Senior Manager – mhultzman@lgcd.com – ext 220

Dennis Eckloff – Tax Manager – deckloff@lgcd.com – 252

Lefkowitz, Garfinkel, Champi & DeRienzo P.C.
Certified Public Accountants / Business Consultants

10 Weybosset Street   - Suite 700   - Providence, RI  -2903
(phone) 401.421.4800   - (fax) 401.421.0643


